JWC Historical Contribution & Testing Limits

Pro Rate for

Limit o 2023 2022 2021 2020 2019 2018 2017 2016 2015 2014
R, Yes $330,000 = $305000  $290,000  $285000 = $280,000  $275000  $270000 = $265000 = $265000 = $260,000
Minimum
Compensation: No $750 $650 $650 $600 $600 $600 $600 $600 $600 $550
Elective
Defenaio401(K) No $22500 = $20500 ~ $19,500  $19,500 & $19,000 = $18500  $18000 = $18000 = $18000  $17,500
Elective
Deferrals: No $15500 = $14,000  $13500  $13500 = $13000 = $12500  $12500 = $12500 = $12500 = $12,000
Doto il No $22,500  $20500 = $19,500 = $19,500 | $19,000 & $18,500 ~ $18000 = $18000 = $18000  $17,500
Catch-Up
Contributions: No $7,500 $6500 | $6500 | $6500 | $6000 = $6000 = $6000  $6000 = $6000 = $5500
Catch-Up
Conributions: No $3,500 $3000 | $3000 =~ $3000  $3000 = $3000 = $3000  $3000  $2500 = $3,000
LI Yes $265000 = $245000  $230,000  $230,000 = $225000  $220,000  $215000 = $210,000 = $210,000 = $210,000
e Eimic: Yes $66000 = $61000 & $58000 = $57,000 = $56000 = $55000 & $54000 = $53000  $53000  $52,000
Sodial Security Yes $160,200 = $147,000 $142800 = $137,700 = $132,900  $128400 $127,200  $118500  $118000  $117,000

Wage Base

*For a plan year that is less than 12 months (either due to initially establishing the plan after the first of the year or terminating a plan before the end of the year),

these limits must be prorated based on the number of months in the short plan year. For example, a plan year that runs from January 1st through September 30th
would multiply the applicable limit by 9/12.
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Limit

JWC Historical Contribution & Testing Limits
Testing Limits

Pro-Rate for
Short Year”

2023

2022 2021 2020 2019 2018 2017 2016 2015

2014

HCE

Determination:

Compensation

No

$150,000

$135,000 = $130,000 $130,000 | $125,000 | $120,000 @ $120,000  $120,000 & $120,000

$115,000

Key Employee:

Officer
Compensation

No

$215,000

$200,000 @ $185,000  $185,000 | $180,000 | $175,000 @ $170,000 @ $170,000 @ $170,000

$170,000

Key Employee:
1%0

wner
Compensation

No

$150,000

$150,000 @ $150,000 @ $150,000 | $150,000 | $150,000 &= $150,000 @ $150,000 @ $150,000

Information Regarding Non-Calendar Year Plans

Just like a company, a retirement plan is required a retirement plan is required to operate on a set 12-month period. This is often referred to as the tax
year or fiscal year for a business and a plan year for a retirement plan. Also similar to many companies, many retirement plans elect to use the calendar
year as that 12-month period. But just because most businesses/plans operate that way does not mean that all of them must.

While some business owners and accountants prefer to have the retirement plan operate on the same year as the business, there is no legal requirement
that the two align. And, as we will describe in the linked article below, there are several compliance reasons why it might make sense to have the plan

year line- up with the calendar year even if the company's fiscal year is different.

Read more.

DWOC | Here to Help You Hit Your Target

We are your 401(k) experts. DWC provides plan document, compliance, consulting and government
reporting services for qualified retirement plans to more than 2,500 clients across the country,
ranging in size from single -participant defined benefit plans to complex 401(k) plans including several
thousand employees. In addition to our renowned responsiveness and obsession with detail we put a
commitment to client service at the center of everything we do, which means our clients never have to
choose between fast turnaround times and quality.

Contact Us to Get Started:
www.dwc401k.com | info@dwc401k.com| 651.204.2600

$150,000



https://www.dwc401k.com/knowledge-center/off-calendar-plan-years



